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Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
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DBID : 341773 and Audit Id : 180120
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BSCI

Main Auditee Information @

Name of producer :

HANGZHOU LINAN SAIMEI FURNITURE CO., LTD

DBID number : 341773
Audit ID : 180120
Address : No.58 Datang road Kejia Village Jinnan Street Linan Hangzhou
Province : Zhejiang Country : China
Management Representative : Di Sheng
Contact person: Di Sheng Sector : Non-Food
Industry Type : Construction Product group : Furnitures
Product Type : Metal chair, metal table and barstool
.
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Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD amfori @ BSCI

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 13/05/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B | Em B A A A A B A

Executive summary of audit report

[Location and size]:

This was a semi-announced full audit for HANGZHOU LINAN SAIMEI FURNITURE CO., LTD.hu i % 3% 5 B A R A 7 (913301856998499040), which
was located at No.58 Datang Road,Kejia Village,Jinnan Street,Linan,Hangzhou,Zhejiang #1441 i 11fi 4 [X 47 B A8 A A K #6585, while the
address on the business license was Kejia Village,Jinnan Street,Linan,Hangzhou,Zhejiang #/i {144 #4171 % [X 4 B 4538 47 5 #+. The management perferred
to use the detailed address to keep consistency with amfori BSCI platform.

Based on the business license,the factory was established on Mar. 11 2010,and its business operation validity was till to long term. The auditor verified the
business license with the address, legal entity representative, business scope, and other information according to website http://www.gsxt.gov.cn/. The
local factory name and address were same as above.

[Structure of facility]:

In view of the plant, there were one 5-storey production building and one 2-storey production building in the boundary.The auditee rented the 1F-4F of the
one 5-storey of production building and one 2-storey building for operation;the 5F of the one 5-storey of production building was used by the landlord. Per
factory tour,workers interview and management interview,the auditee and the other facility in the plant operated independently,owned independent
workshops and individual management team and there was no business relationship with the auditee.The auditee also did not share employees and
management with the other facility in the plant. Total construction areas of the auditee used were approximately 11000 square meters. The factory did not
provide canteen,dormitory or transportation to workers.

The factory specialized in the manufacture of Metal chair, metal table and barstool. Its capacity was approximately 15000 sets per month. Production
activities are mainly including woodworking, coating, cutting, sewing, assembly and packing.

[Employee analysis and summary of working hours and wage]:

Total of 46 employees were currently working at the factory, which included 21 female employees and 25 male employees. The ethnic backgrounds of
employees were all Chinese, 22 workers were migrated from other Provinces, such as Sichuan,Anhui and etc. All workers were recruited by the factory
directly. The age of employees was from 26 to 60 years old. According to management and provided records, the factory used face identification and
fingerprint attendance system to record workers’working hours. One shift was arranged to all employees:08:00-11:30, 13:00-17:30,if OT 2 hours from 18:00
to 20:00. Maximum 2 hours overtime per day, 14 hours overtime per week, 54 hours overtime per month and 1 day off after 6 days consecutive working
days was guaranteed. Wages for all employees were calculated on hourly rated basis. The regular overtime and rest day overtime was paid at 150% and
200% of regular rate, respectively. Employees were paid at the end of each month for previous payment cycle by cash. As per factory management, there
was no obvious peak production month in the factory. No organized union was established in the factory, but 1 worker representative was elected by
workers in Apr. 2019.According to the 10 sampled employees' payroll records and attendance records in Nov. 2019, Dec. 2019 and Mar. 2020, it was noted
that the minimum hourly wage of the sample workers was RMB 14.95 in all months, which was higher than the local legal minimum hourly rate standard
(local minimum hourly wage was raised from RMB 11.55 since Dec. 1, 2017).

[Summary of social insurance]:

There were total 46 workers employees including 5 retired workers and no new comer in the last month, thus 41 workers should participate in social
insurance. As per the social insurance website checking and social insurance payment sheet (records from May 2019 to Apr. 2020) review, 13 out of 41
employees were not provided with medicare insurance, endowment insurance, child-bearing insurance, unemployment insurance and injury insurance.
Base on workers interview, some workers said that they had bought the rural social endowment insurance by themselves in their hometown. They did not
want to participate the social insurance due to it was more expensive. The management explained that social insurance were paid according to employees
personal willingness and they did not collect the information regarding workers on rural social endowment insurance and did not know how many workers
participated the rural social endowment insurance.

[Summary of closing meeting]:

All the findings were discussed with the management in the closing meeting. The factory signed the onsite finding report. The auditor reminded the factory
that they should submit the Remediation Plan into the amfori BSCI Platform within 60 days. The management was receptive of all the findings and gave the
willingness to take appropriate corrective actions.

The performance areas needed improvement were PA1,PA2,PA5,PA6,PA7,PA8 and PA12.

Remark

There was no contractor or agency used by the auditee, which makes the agency labour contract or contractor license/permit not applicable; there was no
collective bargaining agreements in the factory;there was no Fire Safety Inspection Certificate and Construction Completion Inspection Report in the
factory;the auditee did not obtain any government waivers.
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Ratings Summary @

Auditee's background information

Auditee's name : HANGZHOU LINAN SAIMEI FURNITURE Legal status : Co., Ltd.
CO,, LTD
Local Name : MiMEZREREARAT Year in which the auditee was founded : 2010
(913301856998499040)
Address : No.58 Datang road Kejia Village Jinnan Contact person (please select) : Di Sheng
Street Linan
Province : Zhejiang Contact's Email : sunny@saimeifurniture.com
City : Hangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N30°12'26" E119°42'40" Total turnover (in Euros) : 2600000.00
Sector : Non-Food Of which exports % : 95.00
Industry : Construction Of which domestic market % : 5.00

If other, please specify :

Production volume :

15000 sets per month

Product Group : Furnitures Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Metal chair, metal table and barstool
Auditee's employment structure at the time of the audit
Total number of workers : 46 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 25 21
Temporary workers 0 0
In management positions 9 6
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 12 10
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 25 21
Production based workers 16 15
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD amfori @ BSCI

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: D Deadline date:12/08/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established social compliance management policies, procedure and organization structure to implement amfori BSCI Code of
Conduct, Mr. Di Sheng/Sales Manager was responsible for the implementation of amfori BSCI values and principles. The factory respectively
conducted the internal CSR audit and management review on Nov.1 2019 and Dec.13 2019. The factory selected their significant suppliers by
taking not only price and quality into consideration, but also social performance capability with respect to the amfori BSCI requirements. The
factory established supplier social performance monitor procedure, and the suppliers monitoring records were provided for review. amfori BSCI
Code of Conduct and Terms of Implementation for Business partner were signed by main suppliers. As claimed by factory management that no
subcontractor was used in the factory.
L) RS VAR ST E T A R RSV R T amfori BSCHT v, 8 £ LR it S5 AE 51 5T AT v I 1 S2 it G amfori BSCIHE A1
MFERK. LT 433#E20194:11 H 01 HAI20194E12 H 13 H AT 1AL LA S A BRP o . T) TELRREBERIRGIS, AMUCE R AR, EEE T
2 TUESRORST ramfori BSCIZER . T 8L T AR 4L S SHESTR I RIS P, AR AT 30k CAR A A ] . B 25 & amfori
BSCIT 957 AN b k5 I SETE 2%k P BRI i 2 B .

1.1 -  The factory had established the amfori BSCI management manual and procedures and the amfori BSCI management system was reviewed by
management regularly. However, the amfori BSCl management system established by factory was still incomplete that some issues were
identified on workers involvement and protection, fair remuneration, decent working hours and EHS. The amfori BSCI management
representative stated that the operation on social responsibility was mainly based on learning from local government departments (including
Labor Department, Fire Bureau, Safety Bureau, Environmental Protection Agency and etc.). And the factory did not have a systematic planning
on observing and supervision. And stated it was busy in the workshop, hence some of the EHS issues were raised due to their ignorance.

L) @57 7 amfori BSCIE LM AIFR /7 S, H amfori BSCIE R Gul e WA AT PP d . {H Zamfori BSCIE H RGREA EEN, E£R TS
SRGRA, PRI, AT AR A ) AP (e 22 4 05 T A5 AL A (E 1R B . amfori BSCI B B (AR IR, 1) ALe StERYISIE 1 3@ A 24 L
RFEI) CRLEESFENEST T WliR . ZJR. BMRRE) %2, I B L) RS R B 7 A RG], o BLRE 0 i T2 A befseie, PR B 2
it 25 B P B R 22 4 ] R L 3

1.4 - The factory had established production capacity assessment procedure. However, the factory didn't have a good capacity planning to meet the
expectations of the delivery order, which led to the monthly overtime hours exceeded legal requirement. Through management interview, they
understood the production rate and date of delivery, but the factory did not consider the compliance of workers’ overtime-working hours during the
production capacity planning. The factory did not hire enough employees or properly organize to meet the production requirement. They could
not ensure workers’ overtime hours in accordance with the law requirements when the factory could meet the requirements of the client orders
continually.

L) T ARV RE T, AR L) — A a1 e R 25 58 B AT SR B CAECT MBS AR R . AR N R TTR, Atk
MERE T MR L) AR R AR B, (B 767 RE LRI 6] AR 2% 1S 0 TP AR I [E) (A U, ) SR MR 2 0 11 03 Bl S A SR A2 2R 7 11
oK. L) TR e S R 2 VT B SR R, TRV R N RN BER [0 FF A2 K .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: B Deadline date:12/08/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory had set up the policy and procedure on worker involvement and protection to comply with amfori BSCI Code of Conduct. 1 workers'
representative was elected by workers freely, the management hold meeting with worker representatives regularly. amfori BSCI Code of Conduct
was posted onsite. Grievance mechanism procedure had been established, workers and communities could lodge grievances through such a
mechanism. Workers also could express any suggestion or complaint through workers’ representative or leader directly or suggestion box without
any retaliation. There was no any complaint in the last one year.

TJ fk4Eamfori BSCIHIAT A MG T 53 T2 SRR I B BCR AR S0 . TN H k2 T14 TARE, EHES 0 TR EWRATHIT
2. amfori BSCIHT AHENISKIGTEI ) . S\ @ESE T FYRHLE], 5 TAIREX R DUE I ZAL G RE IRR . R T WAl LB RS R AR ST 5l W
FIR MR W F, ARURITHRE . ElE—FEN, TRTHTE R,

2.2 - The auditee didn't define long term goals to protect workers according to the amfori BSCI values and principles or its amfori BSCI performance,
including how to reduce overtime hours and improvments of social insurance compliance. And the factory didn't reflect a step-by-step approach
toward sustainable improvements.

WA A7 A MR amfori BSCI BN 5 U 5% Hamfori BSCIZ I 2 & KK HARE GRS A T, LeAn B inBEm AR i dL (RS R4, JFHT)
WARBVTIZ S AT [ TRl DA SR 250G 53 TR

2.4- The amfori BSCI Code of Conduct was posted in public and amfori BSCI COC training was provided to employees, but 5 out of 10 interviewed
employees reported that they are not aware of the content of amfori BSCI Code of Conduct, such as Workers Involvement and Protection, Ethical
Business Behaviour and etc.

R amfori BSCHT NHEMIFKIFEI I, i H L) A i THAE T amfori BSCUT AHENIRFI. (HAZ, 108 U5k A T A54 5t TILHA T ffamfori
BSCHUT NI ZS, ELin bl T2 SRR LR i W 48T R 55 .

Remarks from Auditee:
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Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD amfori @ BSCI

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Workers right to bargain collectively was respected and workers can participate associations on their own will if legally permitted. No strike
happened and no trade union existed in the auditee. 1 worker representative was freely elected by workers on Apr.11 2019. Based on workers
representative interview, no discrimination was found against worker representative, the worker representatives freely contacted workers in the
workplace at any time.
TNAEA O IBCRIS R B, R R VAL T AT DMRYE A RSNt BRI E RN B TR RAE Ta. T 15201944 H 1
ks = 714 T AR iR TARR, T AR TARKEMAT N, TARELLE BT A .

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established Anti-discrimination procedure and provided relevant training to workers, such as no examination of the hepatitis B virus
and HIV before employment, no discrimination on hiring, compensation, promotion and access to training, and man and woman earned equal
pay for same work. The management was provided with the anti-discrimination training. Written disciplinary procedure was established according
to the law, and provided training to employees and managers.
T @S T OB RR SO, 4 O TARGE T ARG, BN ASELR TAFENIRATREAT Z PR s AL s i, 7257, ¥, FR@75mm
ARGE XX, BLTRTFEB. SRR 7 AR g e g 7S iE i Bkt y, JfH4 0 TAEEA Rt
TEA .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: B Deadline date:12/05/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established compensation and wage procedure according to amfori BSCI Code of Conduct and local law. Payrolls from Apr. 2019
to Mar. 2020 were provided and reviewed during audit. Workers were paid by cash at the end of each month, worker signed in pay-list when
wages were paid. Pay slips were also provided to employees. Based on 10 sampled employees payrolls and attendance records, the wages
were paid by hourly rate and the minimum wage was RMB14.95 per hour, which was higher than the legal minimum wage (RMB2010 per
month/RMB11.55 per hour since December 2017). The factory paid 150%, 200% and 300% of normal wage to employees for overtime work on
normal working days, rest days and statutory holidays respectively and the factory provided leave according to employees application and legal
requirement on paid basis. Maternity benefit was provided to female employee who is legally entitled to this welfare as per legal requirements. No
illegal or unreasonable deduction had been identified through document review or reported by the interviewed workers.
L) fk#namfori BSCHT <7 AN A g S 1 B AR A O FE /7 SO . 20194F04 H 2220204F03 H 8] ) T #E R AR LA v e . & H HIK, T
JTUIRESAT TN EALSE, fE LA A LN fREAE TR EAFHIN. A LHARMS R L. KE102HF R TR THRRMES, frf R
LB LA #i3A), SR L3 AN AR 14,9570, & TEE SR T RARE (bR T % M20174E12 5 JF 46792010704 H/11.55 05T ) o
T 4ZIEH T 11150%, 200%F1300% 1 HE 23 A5 03 TAEIES TAEH . RS HANZ s H N gE T3 06 BT 4 g 2Rk DL R AR B2 T i
BT HHB A 45 G R M L P 03 TR T s PR TR Al s B A R IUE TR AN & BT R

5.5 - Insufficient social insurance participated. There were total 46 workers employees including 5 retired workers and no new comer in the last month,
thus 41 workers should participate in social insurance. As per the social insurance website checking and social insurance payment sheet (records
from May. 2019 to Apr. 2020) review, 13 out of 41 employees were not provided with medicare insurance, endowment insurance, child-bearing
insurance, unemployment insurance and injury insurance. Base on workers interview, some workers said that they had bought the rural social
endowment insurance by themselves in their hometown. They did not want to participate the social insurance due to it was more expensive. The
management explained that social insurance were paid according to employees personal willingness and they did not collect the information
regarding workers on rural social endowment insurance and did not know how many workers participated the rural social endowment insurance.
Reference law: Social Insurance Law of the People&Republic of China (2010), Article 10, 23, 33, 44 &53. Remark: Per management interview
and document review, there were 32 trading company employees affiliated in the factory for social insurance due to the trading company was
established by the factory boss'children.
HERESRAR. T B3k464 BT, HpFEARMA R T UK RIE— A ARAHER T, Fit414 3 THES AL R HRYEL ORISR
F ARG 5% SEAIE(H 201945 H 2220204F4 H (Fd %) &R, L) A 414 R T34 0 TISRERIT IR, FREtr, AT IR, Rl REA
TRk . 3T RITUR, #5205 R TR SN T H AR A BT ORI . AT R SEAL CRE T LA R BB B . T AR RS

B, ARG 0L TR AR, IF HARTTERA E RS I BN A 1 BT IR IS B ANE - H 2 04 R T2 T H AR AN & E BT 1}

Kro S e NRIEAE ARG (2010) 5510, 23, 33, 44M153% . #&iF: HHANRUFRASCIRE, 324 % %A R R TAREESEAE

T, TR 5 A A f s I e T LT

Remarks from Auditee:
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Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD amfori @ BSCI

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: D Deadline date:12/05/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established working hour procedure and provided relevant training to workers which defined that normal working hours were 40 hours
per week, maximum 3 overtime hours per day and 36 OT hours per month. The factory used face identification and fingerprint attendance
machine to record workers’ working hours. Their regular work days were from Monday to Friday with 8 hours per day. All employees: 08:00-
11:30; 13:00-17:30,if OT needed 18:00-20:00. Sampled workers’ maximum OT hours were 2 hour per day, 14 hours per week and 54 hours per
month; the longest consecutive working days were 6 days. No overtime work was arranged on statutory holidays. No forced labor was found, all
the overtime hours were voluntary. And workers have right to rest in resting breaks in every working day, such as go to toilet, drink water.
T RS T TR, 4 0 TR T ARSI, e A S AT R E 40 /N bR dE T, B2 MPERE R A3/, A H ARHE36/M . T
FHTHIERIRA AR SCE EIHLIC R R TR B 1EW K AR (098 — 28 104 K8/Mif. Bif 5t T13E: 08:00-11:30; 13:00-17:30, H15fn¥E18:00-
20:00. HifrFE 53 i RINYERS [H 96 R2/NEF, 414/, 4 H 54/ K IGELE TAERBUR6 K. RZbdEf HmeE. Jamiasage, B
AP T AR R R T ARVFE TAER RN AR, a0 EBeTE, KA.

6.2 - The factory didn't have effective system to control its overtime work compliance which caused the monthly overtime exceeded 36 hours in 9 out
of 12 months due to the following reasons: 1) The working hour record system couldn't alert when overtime near or over the limits. 2) Per
management interview, the management stated that there would be frequent overtime working if the product delivery was rush, and per workers
interview, overtime is voluntary and they can refuse to work overtime, they wanted to OT for more wage, they accepted working appropriate
overtime and no complaint on present OT hours. 3) Selected three months working hour records from 1 Apr. 2019 to the audit day to be
reviewed, the monthly overtime of all 10 workers were 54 hours in Nov. 2019, the monthly overtime of all 10 workers were 44 hours in Dec. 2019,
the monthly overtime of 10 workers were 44 hours in Mar. 2020. Reference law: China Labour Law, article 41.

AFRAA B RG ZEmYE, FEEE1240H a1 A AR E36 /N, B BUF R 1) Hom e ) i 5 2 il FoRE, A
A B RGRINETE . 2y HEVIR, FEERORAUR IO S S AT SR INYE, BTk, PR AR, AT R4 g, 8N
PERIAFHE LM L5, BesZi& Liingedt Bxd B ar i ngent [ G #0148, 3)FiZAEHE 1 N2019F4 A1 H EHIZ 4R %, =4 H e o
T 20194E11 AR HTA 104N R T INFES4 N, 2019412 7 HFEIR BT 104> 53 T A P44/, 202043 A HlREIAI B A5 104 53 T 7 Btk 44
AN o ZEEEE: AR ARSI E 7 B I — 5.

Remarks from Auditee:
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Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD amfori @ BSCI

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: B Deadline date:12/08/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory had established management system on health and safety, including the identifying and awareness of related legal regulation, health
and safety check, training and etc. Mr. Di Sheng/Sales Manager was appointed as the management representative for health and safety. The
facility carried out risk assessments for healthy, safety and hygienic working conditions regularly, which covered production processes, each
position, production equipment, young workers and other particularly employees, source of danger etc., corresponding preventive or remedial
measures of risk was established. OHS trainings such as evacuation and firefighting drill, first aid knowledge, safety operation, chemical using,
PPE using and etc. were provided to relevant employees. Sufficient firefighting equipment such as fire extinguishers and fire hydrants were
installed and inspected monthly. Evacuation routes were not blocked, all safety exits were kept open during working time, evacuation plans were
posted throughout each workshop and understood by all interviewed workers. Fire alarms, emergency lights and exit signs were installed
properly and inspected monthly. By testing onsite, fire hydrant, emergency lights and fire alarm were effective. Clean drinkable water was
available in workshops. 1 qualified first aider was available in the factory and the first aid kits with adequate necessary supplies were provided to
employees in production site. As per management confirmation and interview with employees, there was no pregnant employee existed in the
past year. Health and safety training was documented. No serious injury happened in the past year. No kitchen, canteen, dormitory and
transportation was provided to workers by the facility.

T C@ BN @R LA R, GBI S T M, BEZERE, B, 4% 28R e AT Gy B TR 1 T e 2
SHE. ANE X TAES AT T KRR, G AR R PR RBE TR R 5 T SRR IR, SRR T Bk
T D2 . BV AR e 2 A RIInER O D >, RO, e, (SR, 97 ORI SR RS TAR G R . 08 I BT Bt
WK K ASFE KA O 2230 H TR A . b AR R 2 Rl 98, BrA 224t DIFE L IRIAIRIREFT T, B A PRI SR TE A4 22 18] I BE 85 Bl T U7 iR 1) 574
T B, BE. NAUT 5% MARR SR A BT A . BN, HA k. BMaITHERTTERMH. FEmR KR AL
FEER. T G148 R AR RMEE0A, & L4 ISR IR T, R T B A RN R T, el —FER e EH
Z0V T, R ARIEILR. & FERAEREDMEN T . L) RERERE. 5, Em&Msiius i T.

7.2 - Employment injury insurance did not cover 18 out of 46 employees. Reference Law: Article 33 of Social Insurance Law of PRC and PRC Labor
Law Article 73. Remark: The factory had set up industrial accident management policies and process and identified the H&S risks during
production activities. And the factory had also worked out relevant precautionary measures. Safety trainings were also provided. Per
management interview, it was noted that no work-related injuries were noted in the past 12 months in the factory.
THRKIRAE 521464 T 184 7 L. P (ARSI RIGTE) SB35 (e NREME T3E) $73%. ik L) e
T LAVEBERRRABOR, R A R T i R e XU, e T AR T . L) MR T AT eI, BRI, i
T2 H A B TSR .

7.3-  1.lt was noted that factory did not conduct the occupational hazards factors at the coating and woodworking workstation. The management stated
that they would arrange test soon. Laws and Regulations: Provisions on the Supervision and Administration of Workplace Occupational Health,
Article 20.2.The factory could not provide the pre-service and post-service occupational health examination reports of the coating and
woodworking workers for review.Reference law: PRC Law of Prevention and Control of Occupational Diseases article 35.

PP e ) RAE T AL B B AL AR T A BEAT HRO A 5 PR SRl , B R A A S RAR 2RI . SEVEH: /RS AL T AR M B A
PEY 5205k, 2. 0] ARedR bR 2R I AT NI T TN B b BN ES i I AL AR 5 PR Al . S50k (R N RSN E B Bl v
%) #35%.

7.6 - The factory did not have an effective system towards PPE management: 1) one painting worker did not wear the provided gas mask and safety
clothes; 2)one blasting worker was not wearing the provided safety cap and safety shoes during operation;3) 2 cleaning workers did not wear the
provided gloves during operation. Moreover, the factory did not provide documents to prove that procedures had been established to control the
quality and quantity of PPE to ensure that high-quality PPE could be provided to all workers. The interviewees reported that the PPEs were
provided free of charge, but they sometimes did not wear, as felt inconvenient. Reference law: Law of the PRC on Work Safety.

L) B ESLA B NG B B AR R 1)1 48 B 5 AR AR I A i ) SR A B 2 i B A4 2) 144 90 5 TSR R 1 4R A 22
LMEANDT (REE: 3) 24475 E R TIR(EN BCA ORI FE . Jush, T BeA R A DUIEN L) 2 SAH SGRE kil AN A Wi 7 F A BB A o &,
TR AL 8 e TR A N B F it SRR — 42 R T 3205 R LR TR 55 (R AR S 24 4L, (B2t T AT (E, AT E N AR 2
EAdE: (PHEANRITMEZ &L .

7.7 -  1.Per factory tour, it was noted that 50% chemical(paint and glue) were stored in the production area without 2nd container. Reference law:
Regulation for Safety of Dangerous Chemical article 20. The management claimed that they would correct as soon as possible.2.No label for
60% paint was stored in the chemical warehouse. Reference law: Regulation for Safety of Dangerous Chemical article 12.
1GET R, 50%Hdh CIERIEK) AFAEA ™ IR A AL & —IRA & ZBDEM: falfe s i 2 2E HAHI5E20% . BRI RER R 12
RSt . 265 5 G E60% MR B IKIMiR IR, ZB AR (TR AN RE) 12%.

7.9 - The factory did not post occupation hazard notification card in woodworking workshop and coating workshop. Reference law: Law of the People's
Republic of China on the Prevention and Control of Occupational Diseases, Article 24.

LA T2 i) 0 2 T AL B () A SRR A6 55 5 o o SRR AR N RIS E BN a8 =ik,

7.11 - 1. The factory did not provide the construction completed acceptance reports or structural safety report for all the buildings,including one 5-storey
prodution building, the total floor area were around 8000 square meters, finished construction on 2009; one 2-storey production building, the total
floor area were around 3000 square meters, finished construction on 2014.Reference Law: Construction Law of the People's Republic of China,
Article 61 2.The factory did not provide the fire safety acceptance proof or report for all buildings, including one 5-storey prodution building, the
total floor area were around 8000 square meters, finished construction on 2009; one 2-storey production building, the total floor area were around
3000 square meters, finished construction on 2014. Reference Law: PRC Fire Prevention Law article 11 and Article 13.
1L RAESRGERT A 55 R AR & B A i 22 s, B —IE5Z I, EHUm AL N8000°F 77K, 1E20094-d4T: —iM2Z 5k
T 5, BESTHAZINB000°F 77K, FE20144FEUF. SHBHENEM: P NRITMERZITEN AT, 2. L) RAERMIA] FHIEB & EiEY
R, ORGSR, EIHIIZN8000-F K, FE20004Fdlr; — 2RI b5, HEMIMLIAN3000F 77K, E2014FELF. 2%
GRS A N RSN E R A = 5%

7.13 - It was noted that at least 2 electrical boxes were not equipped with covers in the factory. Reference Law: General Guide for Safety of Electric
User (GB/T 13869-2008), 6.7. The management stated that they would correct as soon as possible.

FRRI L] A2 AR AR i dt . ZHEREM: 22450 GB/T 13869-2008, 6.7. L) EELERALANIS B

7.17 - 1.Per factory tour, there were 2 cargo lifts in the factory, but no inspection reports for 2 cargo lifts were maintained for review. Laws and
Regulations: Regulations on Safety Supervision over Special Equipment, Article 28.2.The factory did not provide valid certificate of the cargo lift
administrator. Reference law: Special Appliance Quality Safety Monitoring Regulation article 38.3.Per factory tour, there was no antiskid hook
installed for one travelling crane at the blasting section and there was no pulley safety guards and eyeshield for 5 sewing machines. Reference
law: General rules of design on health and safety of production facility (GB5083-1999), Article 6.1.2.

1 E RIT] 26 k6, HE2E BMRAMINIR S L a . SEEMEEM: EMR& el sk m) $28%. 2RI T Kags it
PREE N RIEAIET . BB Rk & 2 S50 538%. 3R, PWHXEK—ETERE ZRINTH, SFRRA5E
GEOINLA B RO A BB AT 8% . SRR A PR R 2 A PAE RN (GB5083-1999)556.1.2% . A HEA A FRR 4 R RS .
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7.22 -

Per factory tour, no basic supplies, such as toilet paper or soap, were available in the toilets.The management stated that they would take

correction action as soon as possible.
TR, L) 2R EAE RS SR A S AR AR . LR R A TR R PRI IEAT ) .

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: A Deadline date:12/08/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

8.2 -

The factory established a policy that will never employ and use any child labor under the age of 16 years old. Furthermore, the factory also
established adequate and remedial policies and procedures to provide for further protection in case children are found to be working. Trainings
on this issue is included in the training scheme and were periodically provided to HR staffs and all other relevant employees. All workers' original
ID cards at the time of recruitment will be verified and the photocopies of workers' ID cards will be kept in the personnel files, which will be also
periodically reviewed. Based on factory tour and personnel profiles review, no child labor was found.

L) HE 7R AR IE RIS AR AE16 5 LUR A . RN, ) i€ 7 AR B TAMHC AR . ) SR AL INC et B o @ JH FHR 53 A1
A A TARME T 8F U )76 S AR i o ™ o 25 17 5% P B O E B SO 2 S 0 B EVHR A AE T NSRS v, JRE it T &5 . @i
HEIHM A THNFRZE, Sz R%E R E T,

Per document review, no workers’ recent photos were posted in the personnel files and the recent photo was not asked for provided to verify the
age in the recruitment procedure, per management and recruitment director interview, the management was not aware of the recent photos on
verify workers age at recruiting, which was the risk to verify the age and identity information.

SO, ARG OR B A TR IF HARRSTE 7 b B SRR AL ORI SEArile, A BRARIS S 3T AV, RIS ARA 18R BRkiE T iE
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Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory had ensured protective measures taken to protect the hired juvenile workers from harm via detailed procedures and trainings. The
factory provided trainings to relevant management staffs to ensure that juvenile workers (16 years old to 18 years old) not to work overtime, work
at night and work at the operating posts which do harm to their health. And the factory did not hire employee under the age of 18 years old.
TS VR R AR IR LR AR R A AT A SR . ) OAAR SRR BN B T B IREI IR AR T (A F16F118% [8]) Ahn
YE, ATEM b BPE, ATEXSH S pefe AR S i TAR R AL B B BE. T A RIS18 S LRI R T,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Labor contracts were all concluded between the factory and workers. The contracts statement included the description of working hours, training,
rest time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provided a copy of contract to every
worker. Based on interview statement of workers, workers understood well of the content of labor contract and no illegal employment was
identified during the audit.

TJ A BT T35, 5aaRMAAERETR, 8l AREREAEY, SISO, XA R RFE R LK E brbidt. 7
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Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established the anti-forced labor procedure, the employee handbook is given to all workers stated that workers could resign after prior
written notice, and they would be given their full wages on their last day of work. No forced labor case was found. Workers could leave the factory
after shift end. No personnel salary, benefits, property or documents were withheld by the factory to pressurize the workers to continue to work in
case they were unwilling due to any reason. The training about anti-forced labor was provided for workers.

L) RS T AR SRIA S A AR, JRAE R LR, TSR BTIEAIAR GRS R AR, JF HLREAE BN iR fE — HAARAS 2 H LB . B sRIa Yy
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Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: B Deadline date:12/10/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the environment procedure including environmental emergency procedure, etc. Environmental law was collected and
updated. There was no waste found to be dumped in natural environments, or burned on open fires. The factory provided the environmental
training for workers. The factory established the energy saving procedure and water saving procedure and conducted the water saving plan.
TJ RS T AEGRRE, GRS SRR A . MBI VAR I R R A R R S RS bR . )4 G AR T
BE7 MRl ) @SL T A 2 EIR AR A 2 FK AR P R T K R

12.3 - Environmental protection acceptance check report upon completion of construction project could not be presented. Refer to article 17 of
Measures for Administration of Environmental Protection Acceptance Check upon Completion of Construction Project.
B R AL BRI H IR TSR IRk . 2% (RIRITH R LRI B n%) 8-tk

12.4 - 1.The factory did not transferred the hazardous wastes(such as waste paint containers and etc.) to the licensed vendor for disposing. Reference

law: Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes,Article 57.2. The factory
didn't monitor its noise level to comply with the requirement. Reference law: Law of the People's Republic of China on Prevention and Control of
Pollution from Environmental Noise, Article 23 3. The factory didn't monitor its waste air emission from coating and woodworking section on
periodic basis. Reference law: Measures for the Administration of Environmental Surveillance, Article 21
AT AKE L7 A 11 16 I B 7 0 (N B T R 2 A 5 R B 40 8 TR Rl AR . St rp e N R ] [ P 5 e R B vk, 3567 %% 2.1
J A I ER L AR DR L HE AT & R . S8l rh A N BN [E BRI 75 15 et 5235 3. 1) ARE il CGRIEIACBEAIA T
IR R SHEEEEN: IR NS 21%

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 180120] Audit Date: 13/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established procedures on business ethics, including opposing any act of corruption, extortion or embezzlement, or any form of
bribery in its activities as a business enterprise. By cross checking with production record, inspecting record, worker interview and attendance
record, no inconsistency was found. Suppliers were request to sign the anti-bribery commitment. Personal information protect procedure was also
documented.
T S T RS TR, A AR S BRSEHT N SUEMIERIER. S EFE RS, I T. BT UTRAIE Bl Rae
UE, WHRIA—E. L] ZRMMELEE T RIEEAR . NAEER Rt C2H] 5.

Remarks from Auditee:

amfori @ BsCl www. bsciplatform.org Page 11/15

Trade with purpose

Generated on:20/05/2020



Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD alTIfOI'I @ BSCI
Trade with purpose

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020
Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9

e oo o AEAAEEEEE R R B A B

amfori (©) ssc www.bsciplatform.org Page 12/15

Trade with purpose
Generated on:20/05/2020



Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD alTIfOl'l @ BSCI

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020 Trade with purpose

Audit Type : Full Audit

Producer Photos

[Photo of non-conformity
INC 7.6 one painting worker not wear the provided gas mask
and safety clothes.JPG

xternal photo(s) of the production unit()
Factory address.JPG

IPhoto of the code of conduct on display
jamfori BSCI COC posted in public.JPG

xternal photo(s) of the production unit(s)
[Factory entrance.JP

IPhoto o the inside of the main production hall
Assembly and packing section.JPG

piL S

Photo of non-conformity

INC 7.6 the cleaning worker not wear the provided gloves
peration.JPG

Photo of non-conformity

:xternal photo(s) of the production unit(s)
s e P i) INC 7.7 No label for the paint stored in the chemical

[Factory name.J|

IPhoto of the inside of the main production hall
Attendance machine.JPG

Photo of non-conformity

xternal photo(s) of the production unit(s) IPhoto of the inside of the main production hall

Prodcution buildings.JPG INC 7.7 the glue stored in the production area without 2nd ICoating section.JPG
ontainer.JPG
amfori (©) ssc
www. bsciplatform.or;
Trado with purpose P & Page 13/15

Generated on:20/05/2020



Producer : HANGZHOU LINAN SAIMEI

FURNITURE CO., LTD

Audit Date : 13/05/2020

DBID : 341773 and Audit Id : 180120

Audit Type : Full Audit

Photo first aid facilities
Eye wash system.JPG

Photo first aid facilities
First aid kit JPG

N

T )
Photo of chemical storage room (if applicable)
hemical section.JPG

hoto of non-conformity
INC 7.13 the electrical box not equipped with covers.JPG

Photo of non-conformity
INC 7.17 no antiskid hook installed for one travelling crane
jat the blasting section.JPG

amfori (©) ssc

Trade with purpose

Photo of fire safety equipment
Assembly point.JPG

Photo of fire safety equipment
[Emergency light testing.JPG

Photo of fire safety equipment
[Emergency plan.JPG

Photo of fire safety equipment
Exit sign and emergency light.JPG

Photo of fire safety equipment
Fire alarm.JPG

www. bsciplatform.org

amfori

Trade with purpose

Painting section.JPG

BSCI

IPhoto of the inside of the main production hall

IPhoto of the inside of the main production hall

[Raw material section.JPG

[Sewing section.JPG

IPhoto of the inside of the main production hall

ISuggestion box.JPG

IPhoto of the inside of the main production hall

IPhoto of the inside of the main production hall

loodworking section.JPG

Page 14/15

Generated on:20/05/2020



Producer : HANGZHOU LINAN SAIMEI .
FURNITURE CO., LTD alTIfOl'l @ BSCI

DBID : 341773 and Audit Id : 180120 Audit Date : 13/05/2020 Trade with purpose

Audit Type : Full Audit

Photo of non-conformity
INC 7.17 no eyeshield for the sewing machine.JPG

Photo of fire safety equipment
Fire extinguishers.JPG

Photo of the sanitary facilities
Drinking area.JPG

Photo of non-conformity
INC 7.17 no pulley safety guards for the sewing
achine.JPG

Photo of fire safety equipment
[Fire hydrant testing.JPG

IPhoto of the sanitary fac
oilets.JPG

Photo of non-conformity
INC 7.22 no basic supplies such as toilet paper or soap
lavailable in the toilets.JPG

Photo of fire safety equipment
Fire hydrant.JPG

IPhoto of the personal protection equipments (if applicable)
he worker wear ppe during operation.JPG

amfori @ 8sCl www.bsciplatform.org

Trade with purpose

Page 15/15

Generated on:20/05/2020



